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A partnership to drive
businesses forward

Grey Search Africa is an recruitment firm
created and established in Cote d’Ivoire.

Because grey matters, we search for
"Grey people” to great organisations
across Africa.

Our focus is exclusively on the recruitment of
middle to senior level management.
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Approach

An

Grey Search’s Methodology

Offer Stage

Spring manages the position offer and acts as
allalzon on the negotiations and the process N
for both you and the successtul candidate
through to an employment contract.

Plan Confirmation

the recruitment process to begin.

1
0

Join Forces
Assignment of a Ro'e-Speclﬂc

profassional recrulter to
Requirements

your organisation who
galns a detalled
understanding of your
business, Its structure, its
challenges and Its culture.

The recrulter establishes the rormal

requirements for your recrultment
needs and provides you with an
acourate recrultment summary.

You agree to the plan of action to allow )

We will keep In touch during the period that the
successful candidate Is Integrated Into your
businass. A timely review of the process Is also
part of our continuous Improvement culture and
helps us ensure that you are completely satisfied.

We support both you and the
candidate In preparation for the
Interview and selection process.

Wa can arrange Interviews and

offer our premises as a venus, If

Every candidate that Spring
presents has been extensively
Interviewed, with our recruiters

gaining a detalled understanding
of thelr skills, attributes and true
capabllities.

Interview Stage

FO"OW Up N l thlts Is hel:)rul.
$ nterview
Management ‘L
J ‘%
¢ Presentation
Y of Candidates

Update

Throughout the process,
we keep you updated and
answer any quastions
that you may have.

S Extending
the Research

The recrulter communicates directly
with those who actually make the
hiring decision. This Is essential In

gaining credible Intelligence Into the
technical and personal attributes that
will align best for performance and fit.

Wae Introduce you to the
bast-fit candidates.

Candidate Screening

Hawving screened potential candidates
and establizhed a skills match to the role,
we completa reference checks and llalse
with other Individuals, as necessary.



Grey Search Africa’s Unique Selling Points

Confidentiality: Throughout the entire assignment: a sole interlocutor
for the entire research process

Direct approach: We are hunting not fishing in a database. We supply a
customized response to our customers’ requirements.

From “clientship to partnership”: We do not view our relationships
through the lens of a project but rather dedicate ourselves to your
overall success. We value meaningful collaboration for a long term
relationship

Grey matters: Whose personality, as well as professional and personal
skills and capacities correspond exactly to your needs and culture.

Commitment: personal and professional dedication

Flexibility: By direct approach, we supply a tailored response to your
needs.

GREY SEARCH AFRICA greysearchafrica.com



We are proactive and ressourceful.

We focus on service excellence with
candidates, clients and ourselves.
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We connect Grey Talent
to Great Partners all over Africa!

NFRICA

Leila Richard

+22578199752
richard@greysearchafrica.com
https://www.linkedin.com/in/leilarichard



